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“Some people are old when they’re 18 and some people are young when they’re 90. 

You can’t define people by whatever society determines as their age. 

Time is a concept that human beings created.”
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M E S S A G E F R O M T H E D E A N

Dear Friends,

Welcome to the fall 2018 issue of Partnering for Change! We have begun another 

academic year with great energy. Our students and faculty are fantastic and represent the

profession so well.  You may have heard that in the latest U.S. News and World Report

rankings, Rutgers School of Social Work has risen from 26th to 17th in the country! This

is due to the strength of our faculty, the programs they create and deliver, the research

they conduct and the impact it has on our state, nation, country and world. Please join

me in offering your congratulations to them as you meet them through the year.

In these pages, you will find much that interests you, including our two feature articles.

The first highlights the outstanding research efforts on bringing to light issues impacting

aging populations, as well as the need to harness the resources and diversity this impor-

tant demographic offers to society. This research along with the School’s Aging and

Health Certificate Program for MSW students, help us truly partner for change with this

dynamic sector of our population.

“The Business of Helping People” looks at three alumni who have used their business

sense and foundational experience in social work to create opportunities within their

communities. All three illustrate how our alumni are innovative and 

entrepreneurial thinkers.  

Please welcome Dr. Victoria Banyard to our faculty. Dr. Banyard is truly one of the

foremost researchers in the world in the area of interpersonal violence. She joins our

Center on Violence Against Women and Children, already a powerhouse in this field. 

Dr. Banyard brings decades of experience in partnering with communities, from 

universities to Native American tribes, to combat various forms of interpersonal 

violence. She is a leading researcher in the campus sexual assault arena and adds

strength to Rutgers’ existing leadership in this area.

Thank you for your commitment to the field, and for providing such inspiring stories

of life-long dedication to social justice issues, as evidenced by the stories of alumna

Mae Silver and the updates in the class notes section. Please join us at our before 

Annual Winter Alumni Reception on Thursday, November 29, when we will celebrate

the next Outstanding Alumni Award recipient. See more details for this event later in

this publication. A good time is always had by all at this gathering, and we hope to

see you there.

Sincerely, 

Cathryn C. Potter, M.S.W., Ph.D.
D E A N  A N D  D I S T I N G U I S H E D  P R O F E S S O R
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O N C A M P U S

U.S. NEWS & WORLD REPORT RANKS RUTGERS SCHOOL
OF SOCIAL WORK RANKS 17TH AMONG BEST 
GRADUATE SCHOOLS IN THE COUNTRY

MUSICAL STAR AND SOCIAL
JUSTICE ADVOCATE
FROM BROADWAY'S
HAMILTON 
DELIVERS CONVOCATION
ADDRESS

Even if you’re not a fan of musicals, you’ve surely heard of the hype
surrounding Broadway’s Hamilton. Critically acclaimed, the show
garnered a record-setting 16 Tony award nominations, 11 Tony Award
wins, a Pulitzer Prize for drama, and a Grammy. It also has a
multicultural cast of talented actors playing America’s founding
fathers in a rap musical that is energetic, empowering, and
enlightening. Tickets are expensive and hard to come by. However,
students taking part in convocation on Monday, May 14 had front-row
seats to one of the show’s key performers. Bryan Terrell Clark, the
actor who has played George Washington in Hamilton since January
2017, was the School’s keynote convocation speaker.  

A native of Baltimore and a graduate of the Yale School of
Drama, Terrell Clark makes sense as the School's convocation
speaker. Not only is he one of the central figures in a hit musical that
explores the nature of revolution and the important contributions of
immigrants in the creation of American democracy, he is also an
advocate for at-risk youth in his personal life. In 2017, he became the
co-founder of the philanthropic fashion brand inDEFINED. To date,
the foundation has raised over $92,000 for various charities and

philanthropic organizations, and has supported arts education for
youth. Their mission is to empower youth to create change, to
“redefine the world we live in,” and to become a “community of
change-makers.”

Prior to his speech, Terrell Clark received the Voice for Social
Justice Award. Dean Cathryn C. Potter explained the reasoning for this
honor. “He does not live in the bubble that fame can bring. He has
also chosen to make a difference for at-risk youth through his social
enterprise, inDEFINED, a brand that has raised funds for charities,
philanthropic organizations, and arts education.”

In his remarks, Terrell Clark offered a moving portrait of what it
means to be a social justice advocate. “All things work together for the
good. If you live life with that mindset, you can craft the kind of life
you want to lead.” He also had an important reminder for those
about to embark on a professional life that is based largely on serving
others. “If you want to maximize what you want to give to the world,
take care of yourself first.” His remarks were met by a standing
ovation from the students.  

According to the most recent ranking of graduate
schools from U.S. News & World Report, Rutgers
School of Social Work ranks 17th among MSW 
programs in the nation, up from 22nd place in
2014 and 26th place in 2012. Rutgers School of
Social Work now ranks ninth among public univer-
sity programs, and second (tied with NYU) in the
competitive New York market.

“Our high ranking is a tribute to the people
who work here,” says Dean and Distinguished 
Professor Cathryn C. Potter. “My congratulations go

out to our talented faculty and staff whose commit-
ment to research, learning, and advancing the core
principles of the field have contributed to this 
national acknowledgement of excellence.” 

U.S. News & World Report is the global 
authority in rankings of graduate programs. The
251 Master of Social Work programs accredited by
the Council on Social Work Education are ranked
on the results of peer assessment surveys sent to
deans and other key informants.

By: Aimee LaBrie

By: Kat Prull '19



Approximately one in five women are sexually assaulted while
in college. Dr. Sarah McMahon, associate professor at Rutgers
School of Social Work and director for the Center on Violence
Against Women and Children (VAWC), oversaw the
administration of a series of climate surveys at Rutgers
University campuses, including one in 2014 in New
Brunswick and others on Newark and Camden in 2016. Those
surveys found that while Rutgers has a number of resources
available for students who experience violence, students may
not be aware of how to access them. 

As one way to respond to this crisis, Rutgers University
recently developed the We R Here Campaign to “increase
awareness of those resources, make it easier for students to
know how to access those resources if something happens,
and also to become involved in our many efforts across all of
our campuses to join in prevention and build safe
communities built on respect.” This means that each campus

will now have an office dedicated to addressing campus
sexual violence with support, resources, education, and
training. One such example is bystander intervention training,
where students learn how to intervene in risky situations to
prevent escalation, and how to best respond with concrete
resources to a friend who shares an experience of sexual
violence.   

The We R Here initiative is supported through the
“Enhancing Victim Services throughout Rutgers University”
grant from the Victims of Crime Act (VOCA) administered
through the NJ Attorney General’s office. The grant is a
partnership between the VAWC and each of the Rutgers
campuses as well as university leadership. The campaign
includes a public service announcement featuring Rutgers
students from each campus encouraging their peers to come
forward, seek help, and get involved to make the university a
safer place to live and learn.  
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On Wednesday, June 6, Rutgers School of Social
Work hosted its second annual Challenging Racial
Disparities conference at the Busch Student
Center, featuring keynote speaker Dr. Derald Wing
Sue. With several distinguished panelists, the
conference quickly sold-out and was attended by
social workers and other professionals, including a
large number of Rutgers alumni.

Doug Behan, director of the Rutgers SSW
Office of Continuing Education, emphasized the
importance of conversations related to the
problem of racial inequality and its impact on all
aspects of our lives. “Conversations about race can
be difficult and are often avoided, however they
must take place if we are going to make progress
as a society. Social workers are often on the front
lines in addressing racial disparities, and this
conference is designed to empower them in that
important work.”

Dr. Sue, who is a professor of education in
the Department of Counseling and Clinical
Psychology Teachers College and the School of
Social Work at Columbia University, was brought in
as the featured speaker as part of the Professor
William Neal Brown Endowed Lecture series. His
lecture focused on microaggressions and
understanding the ways in which people of color
can be marginalized in day-to-day interactions. He
spoke about how part of the solution to racial
inequality is to allow others at the table. It is like an

African proverb, he said: “The true tale of the lion
hunt will never be told as long as the hunter tells
the story.”

Following his presentation, attendees were
given the opportunity to hear from a panel of
experts, which was moderated by Marla Blunt-
Carter, an assistant professor of professional
practice at the School of Social Work. The panel
consisted of Dr. Sue, as well as Dr. Anne Gregory
and Dr. Shalonda Kelly from the Rutgers Graduate
School of Applied and Professional Psychology. Dr.
Sue spoke about the importance of a practitioner’s
own awareness of her race and how that might
impact the power differential in their work with
clients. The panel addressed various issues related
to race currently occurring in society, such as the
“Taking a Knee" controversy. The session was
highly-interactive with members of the audience
adding their experiences and questions.

Participants then had a lunch break to
network and socialize, followed by the choice to
take part in one of eight breakout sessions
focused on issues related to addressing race as a
professional social worker. These sessions ranged
from racial disparities in child protective cases to
the impact of race and trauma in the school-to-
prison pipeline to mental health disparities in
youth and families and the overall problem of
racism, injustice, and poverty in New Jersey.

Attendee Dr. Alissa Koval-Dhaliwal first heard

of the conference via an email invitation, and
decided to register to enhance her understanding
of the issues. As a counselor at the New Jersey
City University Counseling Center whose work
touches diverse populations, she found both the
opening presentation and her breakout session
very useful. “Conferences like this are critical to
supporting and assisting my clients and our
student body, who often experience disparities in
education, mental health care, and health care,”
she said during a break. “I’m especially
appreciative of this opportunity to learn from 
Dr. Sue, whose body of work on multicultural
counseling and microaggressions has been so
important and has been instrumental  to my
ongoing personal and professional development.”

Participants in the conference were eligible
to earn five continuing education hours. In
addition, they were able to enhance their
knowledge about key issues in the field of social
work in order to return back to their jobs and
apply what they learned.

For information about next year's conference
on race or about continuing education
opportunities with the School more generally,
please contact Doug Behan at
dbehan@ssw.rutgers.edu or visit the website at
socialwork.rutgers.edu/academics/continuing-
education. 

SOLD-OUT RACE CONFERENCE OFFERS EDUCATION AND
ENLIGHTENMENT FOR WORKING PROFESSIONALS

WE R HERE PROVIDES RESOURCES FOR
STUDENTS ON ALL CAMPUSES 



FACULTY ACCOLADES
F A C U L T Y N E W S
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WHAT TO WATCH: ADD TO YOUR VIEWING LIST 

WILD WILD COUNTRY: 
”The six episode docuseries covers the 
creation and collapse of a cult leader’s
utopian city in rural Oregon. The story’s
complicated layers lend to a binge-worthy
series with discussions around prejudice,
separation of church and state, and class
conflicts.”

—Madison Molner, Development &
Alumni Relations Assistant

GRACE & FRANKIE:
”Show starring Lily Tomlin & Jane Fonda.
Showcases the lives of two old, active,
smart, interesting women. In various
episodes, issues they encounter related to
ageism (their own or that of others) 
are depicted.”

—Jeanne Koller, Ph.D,, LCSW, CEAP, 
Program Coordinator, MSW Aging &
Health Certificate

THE FOSTERS:
”The main characters are a lesbian couple
and one women’s ex husband who is also her
partner as a police officer.  There’s the son
they co-parent with the ex-husband, then
there are a brother and sister whom they 
fostered and then adopted, then a second
brother and sister pair who got added to the
family and ultimately adopted as well.
They’ve dealt with issues around child 
protective services and custody, including
birth parents returning and grandparents,
young girls working as prostitutes, cheating
on SATs, abortion, drug use, traumatic brain 
injury, breast cancer, transgender, and now
immigration and DACA.”  

—Kerry Hennessy, MPH, Research
Specialist, Office of the Associate Dean
for Academic Affairs

NANETTE: 
”Comedian Hannah Gadsby makes people
find their empathy for a person they may
not have empathized with before. Her 
honesty and anger were so raw and true,
no one could dismiss them. It left me
shook. We read and read statistics and
stories but we have become somewhat 
immune to the actual impact on oppressed
groups. She demanded to be seen and
heard, and honestly society does a great
job of keeping these stories and voices
silent... through disbelief, gaslighting, and

minimizing. Everyone should experience it.” 
—Sarah Beth Plummer, Ph.D., 
Assistant Professor of Teaching 

DEAR WHITE PEOPLE:
”...A dramatic comedy that explores race 
relations at a fictitious Ivy League university.
Through memorable characters and an 
engaging plot, it provides social commentary
on issues at the intersection of race/
ethnicity, education, income, age, and 
gender.”

—Emily Greenfield Cohen, Ph.D., 
Associate Professor 

POSE:
”It is about Black gay and trans men and Ball
culture in the late 80s.  From a social
justice perspective, it shows the intersection
of race, gender, gender identity, sexual 
orientation, class, and HIV status (even if
this is not chosen — I recommend you 
personally watch it — it is the best thing on
TV in my opinion).”  

—Michael C. LaSala, Ph.D., LCSW,
Director of the DSW Program,
Associate Professor

JANE THE VIRGIN: 
”The premise sounds like it would be terrible
and very anti-social justice and anti-feminist,
but it's actually an amazing show that deals
with gender, sex, immigration, and 
education, and has one character who
speaks exclusively in Spanish.”  

—Rita Seabrook, Ph.D., Postdoctoral 
Research Associate 

Assistant Professor VIVIEN LI ANTHONY has a new
peer-reviewed publication in the Journal of Addictive
Diseases. She also received an award from the Rutgers
Global International Research Collaboration Grants
for her study, “What Facilitates Video Gaming Disor-
der? An Exploration of Chinese University Students.” 

LAURA CUESTA, Assistant Professor, has been
awarded a $25,000 grant from the Institute for 
Research on Poverty (IRP) for her proposal, “The
Regularity of Child Support and Its Contribution to
Family Self-Sufficiency.” Supported by the U.S. 
Department of Health and Human Services, Office
of the Assistant Secretary for Planning and Evalua-
tion (ASPE), IRP conducts an annual Extramural 
Research Funding Program to support timely 
research that addresses policy-relevant questions. 

Professors ERICKA DEGLAU and AYSE AKINCIGIL,
along with doctoral grad student, ANASUYA RAY, and
adjunct instructor, JENNIFER BAUWENS, have a pub-
lication that appeared online on May 3.  It is part of a
special issue on Title IVE Education in child welfare.

Assistant Professor JACQUELYNN DURON has two
articles in press in the journals, Child Abuse & Neglect
and in Social Work Education. She is collaborating on
a third piece for Research on Social Work Practice.

Professor PATRICIA FINDLEY served as a national
task force committee member to help develop a
guide to assist with military social work. In addition,
KATHLEEN RAY and JESSICA STRONG (both SSW
Ph.D. graduates) also served on the committee. Dr.
Findley was recently named Director of the MSW
Program.

We welcome DR. SAMUEL C. JONES as the new 
Assistant Dean of Part-time Lecturer Development
in the Office of Academic Affairs and an Associate
Professor of Teaching. Dr. Jones’ area of practice and
research interests are individual and family therapy,
multi-family psycho-education treatment for fami-
lies with members diagnosed with schizophrenia,
and developmental tasks in aging.

DR. JEANNE KOLLER presented “Aging and the
LGBT+ Community: Culturally Sensitive Practice
Recommendations” at the annual NASW-NJ confer-
ence this year.

Associate Professor JUDITH MCCOYD co-published
an article in Health Policy and Planning entitled
“Health worker perceptions about women's service
utilization in two HIV/AIDS health care delivery
models: A qualitative evaluation from North India.”

SHARI MUNCH, Associate Professor, had a refereed
conference presentation at the Forty-Second Annual
Conference on Perinatal Social Work, Long Beach,
California.

Associate Professor LENNA NEPOMNYASCHY was
awarded a $25,000 grant from the Fatherhood 
Research and Practice Network for a project titled,
“Criminal Justice Involvement, State Policies, and
‘Involvement with Children,” with post-doctoral
scholar, ALLISON DWYER EMORY, as Co-Investi-
gator.

Professor LIA NOWER and the Center for Gambling
Studies has been awarded a $2.6 million grant from
the Division of Gaming Enforcement for projects
examining the impact of Internet gaming on prob-
lem gambling.

Professor JUDY L. POSTMUS was selected for the
2018 Feminist Scholar Award by the CSWE Council
on the Role and Status of Women in Social Work
Education. Postmus was recognized for her signifi-
cant contribution to the field of social work educa-
tion and commitment to the goals and values of
the Women’s Council and to feminist practice and
scholarship. Postmus has also been asked to join
the newly-formed Match Group Advisory Counsel.
The counsel will advise Match Group on how to
improve safety on its platforms and study how
safety plays out on online dating platforms.

Professor WILLIAM WALDMAN was honored on
June 19 with the 2018 Mental Health Association
in New Jersey Golden Bell Achievement Award at
their 19th Annual Evening of Excellence in Kenil-
worh, NJ. Along with being an associate professor
at the School, Waldman is the outgoing chairman
of the Mental Health Association in New Jersey
(MHANJ) Board of Trustees. 
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WELCOMING NEW LEADERSHIP 
We are very excited about changes in our leadership effective this fall. 

Dr. Laura Curran has taken on the role of Associate Dean of
Academic Affairs. In this position, Dr. Curran will oversee the
academic programming of the School of Social Work and work
closely with faculty and program leadership on teaching and learning
initiatives. Her office also oversees the School of Social Work’s part-
time lecturers.

Dr. Curran is also
an associate professor
at the SSW and she
served as Director of
the MSW program
since 2014. In that
role, she oversaw
curriculum and
master’s level program
development. Prior to
that appointment, she
was the inaugural
director of our Online
MSW Program.  In
that capacity, she led
the design and
implementation of
successful online
endeavors.

Curran’s
scholarship focuses
on social work history, low-income women’s perinatal mental health,
and most recently, issues in social work education.  Her work has
appeared in such outlets as Social Service Review, the Journal of
Women’s History, and Infant Mental Health. Curran is the Co-PI for a
CSWE Policy Practice in Field Education Initiative grant.  

Also this fall, Dr. Judy L. Postmus started as the Associate Dean
for Faculty Development and Strategic Initiatives. In this role,

Postmus is responsible for
developing and leading
faculty tenure and promotion
processes and faculty
mentoring and development
programs in conjunction
with the Associate Dean of
Academic Affairs and
Associate Dean for Research.
In addition, she will work
closely with Dean Cathryn
Potter to manage special
projects related to developing
and advancing strategic
initiatives within the School
and University, as well as
locally and nationally.  

Since 2007, Postmus
has served as the founding
director of the Center on
Violence Against Women and
Children, the premier social

work research center focused on interpersonal violence. Under her
leadership, VAWC has grown to a large, vibrant, well-funded center
including 18 doctoral students, and numerous post docs, staff,
students, and faculty, with a current funding level of $2.5 million per
year.  During her time with the Center, VAWC has received funding
from the National Institute of Justice, the Center for Disease Control
and Prevention, the New Jersey Departments of Children and
Families, Human Services, and Community Affairs, as well as with
Verizon Wireless and Allstate Foundation. Her research is on physical,
sexual, and economic victimization experiences of women with her
most recent attention given to developing a Violence Against Women
Research Consortium, funded by the National Institute of Justice
(2016-MU-CX-K011).  She has given many local, national, and
international presentations on the impact of policies and
interventions for survivors of violence.  Her work is strongly
influenced from her 20 years as a practitioner and administrator.

Dr. Patricia Findley has assumed the role of MSW Director. She
will oversee the MSW program, including its specialized programs
and curricular components, will chair the MSW Curriculum
Committee, and will join the leadership team for the School.   

Findley came to Rutgers in 2002 at the Program for Disability
Research through the School of Management and Labor Relations,
working on several grants including a large cooperative agreement

with the Social Security
Administration and an NIH
K Award. Following a brief
time as a Health Science
Specialist/Researcher in the
VA at East Orange, she
joined faculty at SSW in
2007. Dr. Findley was
tenured as an associate
professor in 2013. Her
clinical and research work
has focused on disability,
health, and the impact of
comorbid conditions. She
became the Special
Assistant to the Dean for
Interprofessional Health
Initiatives in 2015, and has
been the MSW Campus
Coordinator for the

Newark campus. She also sits on the Board of Rutgers Health
representing SSW.  Findley has been a tremendous ambassador for
the school, developing relationships with faculty and administrators
across multiple campuses and programs.

We look forward to future successes with these leadership
positions, and thank  Curran, Postmus, and Findley for their
commitment to the School. 

Laura Curran, Ph.D.

Judy Postmus, Ph.D.

Patricia Findley, Ph.D.
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F A C U L T Y N E W S F A C U L T Y & S T A F F

FACULTY IN THE NEWS 

“There were higher 
levels of hypertension.

Also, they reported

higher levels of 

depression and anxiety

which leads to poor

physical health.”

Patricia Findley, 

Associate Professor, 

Director of the MSW 

Program, and Special 

Assistant to the Dean for Inter-

professional Health Initiatives

“Why living in South
Jersey could take
years off your life”
NJ.com / March 31, 2018

[The We R Here 

Campaign was created

to...] “increase awareness

of those resources, make

it easier for students to

know how to access

those resources if some-

thing happens, but also

to become involved in

our many efforts across

all of our campuses to

join in prevention, to 

raise awareness.” 

Sarah McMahon, 

Associate Professor and 

Director, Center on Violence

Against Women and Children

“Rutgers teaching 
how to stop sexual 
assault before it 
happens”
NJ 101.5 / April 19, 2018  

“It is not unusual to pay

as much for child care,

particularly for infants, 

as it is to pay rent or

even college tuition. The

most important thing for 

parents who are looking

for care, especially for 

infants and toddlers, is

the care affordable?” 

Tess McCutcheon, 

Director, Institute for Families

“Best day care in 
New Jersey: Five 
tips for finding the 
best local care for 
your kid”
Asbury Park Press/April 23, 2018

“Based on studies that

we’ve done, folks that

gamble on sports tend to

gamble more often and

have more problems

than the average 

gambler. A lot of 

legislation throws money

at treatment, and my 

experience has been that

by the time people need

treatment, there’s already

a lot of devastation.”  

Lia Nower, Professor, Director,

Center for Gambling Studies

Co-Director, Addiction 

Counselor Training Certificate

Program

“Gambling Addiction 
Researchers Wary
Amid Supreme Court
OK'ing Legal Sports
Betting”
WBUR 90.0 / May 21, 2018 



P
H

O
T

O
G

R
A

P
H

 
B

Y
 
J
O

H
N

 
O

’
B

O
Y
L
E

RU TG E R S  S CHOO L  O F  S OC I A L  WOR K  /  PA R TN E R I NG  f o r CHANG E 13

F A C U L T Y P R O F I L E

UTGERS SCHOOL OF SOCIAL WORK is pleased to announce the appointment of Dr. Victoria Banyard as a full-
time professor. Banyard, who was a full professor in the Department of Psychology at the University of New Hampshire,
has spent her academic life focused on issues related to the prevention of and responses to interpersonal violence.

She is currently the principal investigator on two grants, one from the Department of Justice and the other with the
Centers for Disease Control and Prevention (CDC). She is also a co-principal investigator on a second CDC grant, 
“Preventing sexual violence through a comprehensive peer led initiative: a process and outcome evaluation.”

Banyard brings with her decades of experience in working with these issues, having served as a research and evaluation
specialist in the Office on Violence Against Women in the U.S. Department of Justice. Even as a Ph.D. student earning her
degree in clinical psychology and certificate in Women’s Studies at the University of Michigan, her interest in finding ways
to prevent and respond to interpersonal violence was clear. 

FIVE OBJECTS THAT MATTER

Footprints: This is a gift given to me by a good friend who directed a crisis center: two
embroidered footprints made by domestic violence survivors. To me it is a reminder
of why I do this work — to try to reduce the burden of violence and trauma that all too
many people experience. It is a reminder to me that in doing this work I always need
to think about trying to understand what it is like to walk in the shoes of others. The
beauty of the embroidery is also a reminder of the incredible strength and resilience of
survivors who keep going, one foot in front of the other, every day.

Family pictures: Family is the most important thing in my life. This is a painting my
oldest son did in his first grade art class: a New Hampshire farm, complete with barn and scarecrow. He is now 17. My
office is full of photos of my family — my spouse, three children, and two dogs. My family is my support and foundation.
They help me keep balance and humor in my life and keep me from spending too many hours at the office.

White House name tags: I had the chance to participate in several White
House-sponsored meetings  during the Obama administration when I was
working with colleagues at the Office on Violence Against Women. They
would give us name tags and name plates. Sexual assault, dating and do-
mestic violence, and stalking must be public health priorities nationally
and internationally. These objects help remind me that the work that my
colleagues in the field do — at the Rutgers Center on Violence Against
Women and Children, and back at the University of New Hampshire at
Prevention Innovations — really matters; it matters at the highest level.  

Books: Many of the books in my office tell stories of people and communities. Stories and voices of people’s
experiences — often enduring and overcoming violence — fill my office and my work. My research draws heavily
on mixed methods. Most projects involve at least some piece of qualitative research, whether through interviews,
focus groups, or photovoice. The purpose of my work is to prevent violence and promote resilience among 
survivors. This work must be grounded in the perspectives and experiences of communities, “families” and 
practitioners. Their words keep our work relevant. 

Magic wand: We are avid Harry Potter fans in my family. This is a replica of Professor McGonagall’s wand. To spend
decades working to end a big problem like interpersonal violence — to really believe that the world can change and be
more positive, and to keep fighting for social justice — you have to believe in a little magic. It is also important that this is
Professor McGonagall’s wand in particular. She is a strong teacher and mentor; she has strong principles, and stands up
for what is right by not only holding her students to high standards, but supporting and believing in them as they discover
their own powers. It’s not always easy, but I try to aim for that ideal every day. n

Welcome New Faculty + Five Objects 

R
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AGE-OLD QUESTIONS
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A CCORDING TO THE U.S. CENSUS, the country is on the brink of a

seismic population shift: by 2030, all Baby Boomers will be older than age

65, meaning that one in five Americans will be retirement age and, for the

first time in our nation’s history, older people are projected to outnumber

children.  

Today, more and more researchers and innovators in the field of social work are harnessing the

resources and diversity that the aging population brings to the table. At the School of Social Work,

faculty members are stepping up to focus their research on policy and practice around long lives,

and the school itself is doing more than ever to prepare its students to address this great demo-

graphic change.  
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The School of Social Work Provides Leadership for an Aging Society 



Key Findings

Associate Professor Karen Zurlo, whose research focuses on the eco-
nomic security of older adults, has recently examined the link between
income adequacy and mental health. “We learned through one study,
which is pending publication, that adults between the ages of 55 and
64 have more challenges than their older counterparts when it comes
to income adequacy and depressive symptoms,” she says. “Midle-aged
adults are challenged by the costs of housing, maintaining gainful 
employment, financing their children’s college education, caring for
their parents, and managing their own healthcare needs. In combina-
tion, these life circumstances negatively affect one’s mental health.” 

Zurlo’s research shows that the older members of society—those
born prior to World War II—tend to be more frugal and focused on sav-
ing and planning as compared with their younger peers. As a result, the
oldest among us will have a more financially secure retirement (yielding
better mental health and fewer depressive symptoms) than Baby
Boomers, or those born between 1946 and 1964. 

Not surprisingly, Zurlo’s research has also illuminated a need for
financial education among older adults. Unlike previous generations,
which benefited from employer-managed pensions, today’s retirees
must be personally responsible for managing their retirement accounts
and planning for retirement. “Older adults claim to be financially liter-
ate and active consumers of financial education and advice, but many
are not,” she explains. Middle-aged adults often are not aware of the 

financial expenses they will have in retirement, or don’t know what
steps to take to secure a sound retirement, Zurlo adds. Programs like
Social Security and Medicare provide significant supports to their ben-
eficiaries, but can be difficult for older adults to navigate to obtain 
maximum program benefits.  

There is also a need to reassess the infrastructure in place for this
population, says Associate Professor Emily Greenfield, whose research
focus is largely on those who remain living in their communities, as
opposed to moving to retirement neighborhoods, assisted living com-
munities, or other similar living arrangements. “The fact is that most
people remain living in the community in later life,” she says. “So it’s
a big question for advocates, policy makers, social workers, family
members, and older people themselves how we can make these envi-
ronments better to support people aging in place.” 

Greenfield’s research on age-friendly initiatives indicates that 
supporting aging in place is about so much more than access to medical
treatment or a senior center. “We’re starting to think about how the
physical infrastructure can facilitate a good quality of life for this pop-
ulation,” she says. This means assessing available transportation, 
housing, health and social services, opportunities for social inclusion,
civic engagement, and information and communication. What it all
comes down to? Choice. “The aging population is not a homogenous
group,” Greenfield says. “Take communications, for example. A senior
center may think they’re meeting the communications needs of their
audience by offering a weekly newsletter. That may work well for some,
but there are likely volumes of other people for whom Facebook, word
of mouth through a church, or other ways would work better.”

In addition to her research on communities, Greenfield also is
studying how inequalities from childhood influence people’s experi-
ences of later life. With support from the National Institutes of Health,
she is using survey data from one of the longest-running cohort studies
in the U.S., which has followed the high school class of 1957 in 
Wisconsin for about 60 years. “As it turns out, the more privilege you
have in childhood, the more cognitive advantages you are likely to have,
even 50-plus years later,” she explains. “This research shows the con-
tinued importance of breaking down silos between research and policy
on children and research and policy on older adults.”

In this way, social workers are in a prime position to make a 
difference.  

Changemaking at SSW

As trained professionals in tune with issues of inequality and diversity,
social workers can get involved in their communities on behalf of aging
populations and offer suggestions and improvements to better serve
these populations. How? “Act locally and think bigger than that,” says
Greenfield. “What social workers experience in their work on a day-to-
day basis connects with systems-wide impacts at the organizational,
community, regional, statewide, national, and global levels. There are
patterns here, and social workers experience those patterns and have
so much to offer at all these broader levels.” She recommends that 

social workers get involved through their professional organizations
and also raise the visibility of social work and aging in their own private
networks. The key is working within the formal and informal networks
available, and sharing ideas, information, and possible solutions.

At the School of Social Work, one solution is the MSW Certificate in
Aging and Health, which garners about 10 percent of the students enrolled
in the master’s program. But with the need so immense, why not more?
“Students may not realize that the things they have interest in are affecting
older adults,” says Jeanne Koller, the certificate’s program coordinator. For
example, those who want to work with veterans will find a large cohort in
the older adult population, as will those who want to work with people
diagnosed with AIDS/HIV and other chronic diseases, or affected by 
sexually transmitted diseases or addiction—two areas not only often pub-
licized, but which increasingly impact the aging population.

“There’s a misconception that people can’t change if they’re over a
certain age,” says Koller. “But the truth is that they face the same mental
and physical issues as younger folks, and in some ways a 66-year-old
may be more interested in talking and receiving help than a 16-year-
old.” Indeed, opportunities for graduates of the certificate program
abound, from those in hospitals, hospice, assisted living, and skilled nurs-
ing programs to those in community programs, elder abuse services,
and the government.

“There is a large need for this focus,” says Koller. “The popularity
of the certificate program has been steadily increasing, and those who
choose this path are very committed. Social work is a helping profes-
sion, and students want to have a positive and real impact on their
clients’ lives. Working with older adults—often, a very appreciative 
population—meets that need.” n
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TODAY, MORE AND MORE RESEARCHERS AND INNOVATORS IN THE FIELD OF SOCIAL WORK ARE HARNESSING THE RESOURCES 

AND DIVERSITY THAT THE AGING POPULATION BRINGS TO THE TABLE. AT THE SCHOOL OF SOCIAL WORK, FACULTY MEMBERS ARE STEPPING UP TO

FOCUS THEIR RESEARCH ON POLICY AND PRACTICE AROUND LONG LIVES, AND THE SCHOOL ITSELF IS 

DOING MORE THAN EVER TO PREPARE ITS STUDENTS TO ADDRESS THIS GREAT DEMOGRAPHIC CHANGE. 
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TIPS FOR INTERFACING WITH THE OLDER ADULTS 

Social justice advocate David J. Stern ' 72 is the namesake of a School of Social Work lecture series endowed by his son, Robert. It focuses on issues facing older adults
and new approaches in addressing them. Here are his top tips for working with the people later in life.

Overcome resistance: “It’s always too early before it’s too late,” Stern says. Older adults will often recognize the value of a service or care option, but say they
don’t need it yet. While respecting the client’s right to make decisions within their capabilities, Stern says it’s important to patiently identify and overcome resistance
to needed changes. Engaging the client and their significant others in a life care planning process can be helpful, and at times essential, in this effort.

Understand reluctance: Although there are millions of older Americans who are victims of abuse (physical, emotional, and financial), the vast majority, because of
shame or fear, are reluctant to report it or take action, says Stern. This is especially true when the abuser is a friend or relative. Social workers, since they provide
a combination of services and emotional support, are in a good position to connect senior victims with the help they need.

Prioritize values: Stern says it’s important to recognize the significance of spirituality in the lives of the aged, and use this knowledge as a means to better understand
them and their values. “We must consider how the pain of social isolation and loss may be compounded when seniors can no longer access that religious institution
that had been a source of much solace, comfort, and companionship in their lives,” he adds. “And we must work to find ways of connecting them to that source of
help.”

Capitalize on resources: Fall prevention and detection systems, GPS devices, and appliances that can be remotely monitored or controlled can increase client safety.
Utilizing medication dispensers and remote telemonitoring can also increase healthcare compliance. Robotic vacuum cleaners, devices like the Amazon Echo, and
even Uber can boost a client’s independence. Engaging in FaceTime or virtual senior centers can help clients socialize, even from home. And electronic case
management systems and teleconferencing can help social workers connect with other caregivers and providers to optimize care.   

Determine the true need: When a senior or family member calls for help, be welcoming and responsive, but try to determine what precipitated that call, Stern says.
Why today? Why not yesterday, or tomorrow? “Be aware that they may be requesting a specific service, often Meals on Wheels, not because they need it, but
because they need help and that may be the only service they’re aware of,” Stern says. “Also recognize that the family member and the older adult may have
sharply differing views on the kinds of care needed or whether care is needed at all.” The key, he says, is working with older adults to help them assert control and
independence in identifying when and how care is provided.
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“It is important for people,

especially women, to listen to our

inner voices. We have a sense of

what we want, but often, out of fear,

we choose to stay where we are. This

experience has taught me that it’s

okay to go for it. You have to 

make that leap.”

C H R I S T I N A  S E R R A N O ,  M SW  ' 1 5

THE BUSINESS OF HELPING PEOPLE: 

INNOVATIVE ALUMNI WHO FIND NEW PATHWAYS IN THEIR FIELD 

B Y :  A I M E E  L A B R I E

HE DREAM OF SONIA SINGH, NCAS '12, MSW '13, was to one day open her own

practice. Knowing she would face obstacles, she remained determined to build her own path to

an independent private practice.

Jeff Fleischer RC '75, MSW '77 grew up in Newark and saw first hand the struggles of families

in his neighborhood and surrounding cities. While earning his undergraduate and graduate 

degrees in psychology and social work, Fleischer became involved first as a Big Brother for Rutgers

Community Action, and then operating an after school youth center in New Brunswick for the

community.

For Christina Serrano MSW '15, starting a business was the furthest thing from her mind as

an undergraduate. Her main goal was to help others. It wasn't until her life partner, Aaron, a long

distance tractor trailer driver, started having health problems that the idea of Juice for Us began

to take shape.

All three alumni have taken entrepreneurial steps to arrive where they are today. Along with their desire to
help others, they share common characteristics — all exhibited the patience and determination needed to forge
ahead despite various obstacles. Uniformly, they credit their experiences at Rutgers as providing direction as they
moved beyond the more traditional frameworks of their fields to become leaders with a vision for success.

At first, Sonia’s direction seemed fairly straightforward. After graduation, she worked as an outpatient
therapist in a large clinic. She soon found the hours, politics, and paperwork were burdensome, and felt her
skills as a clinician were not being fully utilized.

At the same time, she knew that starting a private practice would be challenging. She began slowly — by
searching for resources and people who could help her make the transition from a group dynamic to her own
private practice. 

“I took an all out approach,” she says. “I joined NASW to network, and I started looking for people who
were successful in their private practices and asked them for help. I scoured the web for Facebook groups to

T
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join, and I read every book I could put my hands on about private
practice.” 

She didn’t hesitate to ask lots of questions — how did they get
started? What was the overhead like for an office? What did they wish
they had done differently from the beginning? “Everyone I was talking
to had something to offer me, and I took it all in.”

One of the things she realized from those conversations was that
in order to be successful, she would have to develop a business plan, a
personal brand, a website, and marketing skills to stand out. “I also had

to know my own limitations. I wasn’t equipped to build a personal
brand or to create a web presence, so I knew I would have to invest
financially in getting those pieces in place.”

She never questioned reaching out to others who knew more. “If
you have a private practice, you have to get comfortable with
outsourcing and recognizing what is actually feasible given your
limited time and resources.”

After about two years where she continued to balance a part-time
job to support her newly-founded practice, Sonia has built a solid
client base and is now owner of the Center of Inner Transformations,
LLC, in East Brunswick, NJ.   

She credits Rutgers for helping her to succeed. “If it wasn’t for
the clinical skills that Rutgers gave me, I wouldn’t be the clinician I
am. You can’t have mediocre skills, because you won’t get referrals or

clients who return. Being a part of ACT was the best decision I ever
made, because the program prepared me for what I do today.”

Jeff had no idea as an undergraduate social work student that his
professional life would lead him where he is today: CEO of Youth
Advocate Program (YAP), an organization he has been with for 33 years.

He credits the School for putting him on this path. “I had great
experiences at Rutgers,” he explains. “I was part of the Perth Amboy
student unit, led by Dr. Marcos Leiderman and Professor Abe Espada.
They assigned five students to work in the Low Income Stockton Street

Homes in Perth Amboy. Back then, mail wasn’t delivered, windows
and elevators were not repaired, and violence and drugs were
everywhere. We were engaged in the building, in community
organizing, and in getting older kids in the complex to supervise the
smaller children. We also organized individual counseling and gang
outreach, and went to court with kids who got into trouble.” 

At first, Jeff worked in New York with youth involved in gangs,
and in 1981, found himself as a youth center director at La Casa de
don Pedro in Newark. This work led him to hear more about YAP,
and, in 1985, he was hired on to the then fairly small staff. “I was
drawn to the mission to keep families together and at-risk youth out
of institutions, detention centers, or psych wards.”  

Under his leadership, YAP has honed its focus on providing
individualized care for each person by underscoring the individual’s

unique skills and interests. “For example, we had a gang member who
was really good at math whom we paid to tutor younger kids. Another
youth was good at fixing bikes, so he started fixing up abandoned
bikes for other kids to ride,” he explains. 

YAP now serves more than 19,000 families annually in 23 states,
30 major U.S. ‘cities’, and several foreign countries. In New Jersey
alone, Jeff was part of a movement that collaborated with colleagues
and partners to create significant changes in the New Jersey Child
Welfare System, such as the passage of the Bring Our Children Home
Act, legislation that reduced the state’s practice of sending youth to
out-of-state institutions and encouraged family and community-based
care for at-risk youth in their own neighborhoods. Today, Jeff and YAP
are part of a movement to shut down the state’s youth prisons.
“Nationwide, YAP is committed to reducing racial disparities in our
juvenile justice systems,” he says.

Though the job is difficult at times, he focuses on the benefits.
“You can help a large majority of kids with the right approach. Even
if you can’t assist them right away, you often get another chance in
the future. I see many former youth now, and they are using lessons
that they learned. You have good days and bad days, but on the whole,
the balance is very positive.” 

Like Sonia, Jeff recognizes that a large part of his success required
him to include the voices of the youth and families from communities
around him. “You don’t have to go it alone. What I learned at Rutgers is
that together, we can forge coalitions and partnerships to change our
human service systems so they empower families and communities.”

In 2016, Christina and Aaron realized they needed a lifestyle
change when Aaron learned he was pre-diabetic. Other health issues
in their immediate family underscored the importance of radically
altering their eating patterns.  

First, the couple switched to a plant-based, vegan diet and noticed

an immediate positive impact on their health and well-being. As
Christina recalls, ”We went from eating out a lot and consuming
processed foods to juicing and adding locally grown fruits and
vegetables to our meals. Almost immediately, we noticed a change in
our energy level and overall sense of well-being.” 

These changes opened up another possibility. What if they could
bring idea of making small changes in one’s daily eating habits to
prevent illness to people in their community? And just like that, the
idea for Juice for Us began to flourish. 

Christina had worked for 13 years at Collaborative Support
Programs of New Jersey, a community mental health agency. While
she found her role to be fulfilling, she had a feeling that her purpose
was pulling her elsewhere. “Both of us had been thinking about
starting a business for a while, and when we began significantly
altering our approach to eating, I had an instinct that the two could
be combined somehow.” 

Aaron conceived of the initial idea of Juice for Us, and the couple
sat down to formulate the concept of a mobile juice company as a
way to bring healthy juice to underrepresented communities, especially
those with food deserts and their hometowns of Carteret and New
Brunswick. 

“Healthy eating choices don’t exist here. It’s primarily an
industrial area,” says Christina.“There are parts of Carteret that have
very limited fresh fruit or vegetables available, let alone a juice or
smoothie shop. Aaron and I knew we weren’t the only people in the
area who would like more options.”

However, Christina didn’t want to jump into anything without
being financially prepared. She continued to work full time, to save
money, and to insist they go through their expenses to figure out ways
to cut costs and pay down debt. The couple even took a business class
at NJSDBC at Rutgers that helped them to develop a solid and
reasonable business plan.

Eventually, Aaron found a former hot dog truck on Craigslist for
an affordable price. After transforming the truck with bright paint
colors and bringing it up to proper health and safety codes, they were
ready to roll out a small menu of juices and smoothies. 

“We are at various locations throughout the week including
Bradley Beach, Woodbridge Mall, and the East Orange Farmer's
Market. Our ultimate goal is to have a steady presence at a specific
location and also to continue to travel where there is a need.”

As a student, Christina was part of the Management and Policy
program (MAP), and she credits Professor William Waldman for
having a large impact on her trajectory. “He shared his professional
journey with us, and his teaching style was to show us that you can
use the skills that you were given, and the ones you learn, to make a
difference in the world.”

“I honestly believe that there is no other degree program than
social work that has the most amount of transferrable skills,” Christina
says. “It is important for people, especially women, to listen to our
inner voices. We have a sense of what we want, but often, out of fear,
we choose to stay where we are. This experience has taught me that
it’s okay to go for it. You have to make that leap.”

Juice for Us has several vibrant (and delicious) smoothie and
cold-pressed juice options: Pina Coco, Brekkie for Champs, Mango
Creamsicle, Minty Melon Cooler, among several others. Their goal is
to expand the menu into more vegan food options, but they are taking
it slowly.  

She offers advice for fellow alumni who may be thinking about
making a similar life and/or career change. “We see issues and we get
overwhelmed. But you can make a difference, even if it’s one person
at a time. You have more resources around you than you might realize.
Don’t be afraid to open yourself up to any possibility.” n

“If it wasn’t for the clinical skills that Rutgers gave me, I wouldn’t be the clinician I am. You can’t have mediocre skills, because you won’t get referrals

or clients who return. Being a part of ACT was the best decision I ever made, because the program prepared me for what I do today.”

“You can help a large majority of

kids with the right approach. Even if

you can’t assist them right away, you

often get another chance in the

future. I see many former youth now,

and they are using lessons that they

learned. You have good days and bad

days, but on the whole, the balance

is very positive.”
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What is it that drew you to
working closely with community
organizations?
I am a social worker for life,
regardless of the work I do. I
look at my community through
those eyes, and listen as a social
worker to get a sense of what's
going on beneath the surface.
When I was living in San
Francisco, I recognized that when
people understood their history
and the stories of the community,
they would become involved in
whatever project we had going in
the neighborhood organization

— like planting a tree or tending
a community garden.

Once people get invested,
regardless of whether they were
homeowners or renters, they
established an emotional
connection to their community 
and were then more likely to
stand up for issues that had to
do with their neighborhood, or
with other neighborhoods in San
Francisco. Community investment
in where you’re living keeps the
neighborhood alive and
functioning.  

Why do you think it’s important
for social workers to
understand the history of their
communities?

It’s like understanding your
own personal history. As you
learn about your origins, you
begin to appreciate who you are
and to celebrate the connection
with your ancestors. When you
move into a new city, as
sophisticated and vast as many
big cities are, you assume you
don’t have any connection, and
then it doesn’t mean anything to
you beyond a place to live. 

For example, when I bought
a home in an area in San
Francisco called “Horner's
Addition,” I became curious about
the name. After doing a little
research at the local library and
looking at municipal records, I
discovered that the place was
named after John M. Horner,
who, in the 1840s, became
known as “California’s First
Farmer” because he provided
fresh produce to prospectors
during the California Gold Rush.
He also built a school and
meetinghouse for the community,
and it turns out that he was
originally from Hornerstown,
New Jersey. As a native of New
Jersey, now living in California
like Horner — this knowledge of
its history created for me an
immediate connection to the
place. 

How should social workers get
started in understanding their
local history? 
Be curious about your
environment and the place you
live. Most social workers have an
innate curiosity about others; they
are detectives of emotion. You can
treat the history of a place in the
same way. Every location has a
social and political history that
has shaped it. Start by going to 
your local library archives to find
out the history of the street you
live on — who is it named after? 
When was the area around it
developed? Think of the location
as a person you are better trying
to understand, as you would a
client or colleague. As you begin
to uncover its history, you will
likely develop a stronger
connection and a better sense of
understanding about the place.    

How has being a social worker
for the past several decades
shaped your life?
Being a social worker has
enlightened me; given me a
greater understanding of the
complexities of life, as well as the
skills to involve others in what
I’m doing for the community. A
social worker's ability to focus on
the human aspect of situations
and the skill to involve others —
never underestimate this 
strength. n

aQ
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Associate Dean Antoinette
Farmer stepped down from her
role on September 1, 2018. Dr.
Farmer has served in this
leadership role for 13 years,
across the tenure of three
Deans. She has provided the
calm, attentive, ethically
grounded leadership that has
made it possible for the School
to grow and thrive across this
span of time. Under her
leadership, the MSW and BASW
programs have grown

substantially, new certificates and programs have been
established, and each of these initiatives has received the
support and attention needed to be successful. In 2014,
following implementation of the recommendations of the
Restructuring Task Force, AD Farmer took on an expanded
scope of supervision and leadership. She has just recently led
our successful reaffirmation efforts.

In her role, Farmer built the course schedules for MSW and
BASW programs, and deployed 72 full-time faculty and over
150 PTLs each year to field the courses that serve over 1,900
students. She worked closely with the directors of the Ph.D. and
DSW programs with regard to course scheduling and University-
required assessment programs. She led our Assessment
Committee and oversaw all assessment processes.  She led our
academic integrity processes. She served on a plethora of
committees and led the academic management team, as well as
serving as a lead teacher. She managed a team of support staff
and assessment team members while troubleshooting situations
with her excellent problem-solving skills.

During her term as AD, Farmer has also maintained a
strong research agenda. She was appointed as an Assistant
Professor in 1996, promoted to Associate in 2002, and
promoted to Full Professor in 2017. Her scholarship focuses on
social work education, research with diverse groups, and
parenting behaviors and outcomes. She is first author of the
very well received 2014 book Research with diverse groups:
Research designs and multivariate latent modeling for equivalence, as
well as three previous books and many articles. Of the articles
published since her arrival at Rutgers, for the vast majority, she
serves as first author. In addition, she is an active doctoral chair
and committee member. She is also actively engaged in grant-
funded work, serving as co-PI for several state and SAMHSA
funded initiatives, and working on a VAWC research project in
which she and Dr. McMahon collaborate with Historically Black
Colleges and Universities. She is a member of the Commission
on Accreditation for CSWE, is a frequent accreditation and
reaffirmation site visitor, and has served in numerous other
volunteer capacities with social work organizations.

Farmer will rejoin the faculty of SSW, and will spend the
2018-2019 academic year on a well-deserved research leave.   We
thank her for her years of service and offer her best wishes for
the coming years as a senior faculty leader at the School. 

Thank you to Antoinette Farmer 
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MAE SILVER '58 founded the first alumni association at the Rutgers
School of Social Work and remains a proud advocate for the field of social
work today. Born in New Brunswick, she has dedicated her life to bringing
social work resources to her community. As a resident of San Francisco for
nearly four decades, she founded her local neighborhood association and
chaired NASW's bay area chapter. Later, she returned to New Jersey to 
establish the Thomas Paine Society of Bordentown, NJ. 

Prior to her recent move to Jacksonville, Mae lived in Fort Lauderdale, 
where she continued to offer insights into the community, including a 
presentation on “The Secret History of Fort Lauderdale,” which illustrated 
the city's segregation-era history. A prolific writer, Mae has written a 
number of articles and pamphlets and published upwards of 10 books,
most notably, Too Hot to Handle: Remarkable Women of Fort Lauderdale.

Mae's passion for social justice continues to inspire her work and her 
life, alongside her interest in exploring historical origins of places in order 
to connect people more specifically with their communities and personal 
identity. 

Map of San Francisco with Horner’s Addition

Annual Winter Alumni Reception

Thursday, November 29, 2018, 6 p.m. to 8 p.m.
Rutgers Visitor Center, Busch Campus

All SSW alumni are welcome for our largest gathering of
the year at the Rutgers Visitor Center to celebrate and 
network with free food and entertainment. Guest speakers
will include Dean Cathryn C. Potter and other esteemed
colleagues. The winner of the 2018 Outstanding Alumni
Award will also be recognized. 

Exhibition — Kevin Blythe Sampson: Olde Soul

Current through Saturday, February 23, 2019
The Box Gallery, Newark Campus

Olde Soul presents a selection of rarely seen drawings by
Kevin Blythe Sampson, alongside early mixed-media
sculptures and ephemera from the artist’s studio. The son
of a civil rights leader, Sampson was raised in Elizabeth,
New Jersey. He initially trained with and joined the New
Jersey police force as a sketch artist.

Symphony in C — The Great Composers

Saturday, March 2, 2019, 8 p.m.
Center for the Arts, Camden Campus

Enjoy a performance by Symphony in C, one of only
three professional training orchestras in the country, at
Rutgers Camden. Works featured in this performance 
include Mendelssohn’s Nocturno, Mozart’s Concerto for
Flute and Harp in C Major, K. 299, and Beethoven’s 
Symphony No. 7 in A Major, Op. 92.

David J. Stern Lecture on Innovations in Social Work
& Gerontology

Wednesday, March 13, 2019
New Brunswick Theological Seminary, College Avenue Campus

This annual lecture hosted by the SSW celebrates the 
convergence of social work and other fields to create a
better-informed workforce when serving clients. Visit 
socialwork.rutgers.edu in February for registration details. 

Exhibition — Timekeeping

Current through Sunday, March 31, 2019
Zimmerli Art Museum, College Avenue Campus

Timekeeping examines the ways that artists have traced,
recorded, and interpreted the passage of time through
prints, drawings, and photographs drawn widely from 
the museum's collections.

Rutgers Day

Saturday, April 27, 2019
Activities in Camden, Newark, and New Brunswick

Experience hands-on learning activities, see exhibitions
and demonstrations, enjoy entertaining stage 
performances, and more! All are welcome and 
admission is free!

22 RU TG E R S  S CHOO L  O F  S OC I A L  WOR K  /  PA R TN E R I NG  f o r CHANG E RU TG E R S  S CHOO L  O F  S OC I A L  WOR K  /  PA R TN E R I NG  f o r CHANG E 23

By: Madison Molner '17



$100,000 or higher

Samer Boraie^
Susan Boraie^
Lorri S. Goldberg^
Huamin Charity Foundation^
Dr. Dezhi Lu^
The Estate of Patricia A. Nagle 
UCNB' 83, SSW' 85

$25,000 to $99,999
Carol Edwards^
Dr. Richard L. Edwards^
Maury L. Lieberman SSW'66^
Dr. Cathryn C. Potter^
Christopher Potter^
Leslie Scallet^

$10,000 to $24,999
Steven M. Darien RC’63
Susan Kinsley Darien DC’64, SSW’66
Arthur J. Falk, Ph.D., RC’66, RBSG’90
Madonna F. Falk SSW’85
Professor Paul H. Glasser
A. Donald Pray RC’69
Penelope Bragg Pray DC’70

$5,000 to $9,999
Dr. Leonard Brown
Sandra H. Lanman DC’72, SCILS’03
Steven E. Lanman RC’71

$1,000 to $4,999
Jean P. Barnes SSW'79
Judith L. Evanko SSW'73
Dr. Fontaine H. Fulghum
Ron Geraci
Rachel Lanman
Scott Lanman
Dr. Raymond Sanchez Mayers
Douglas B. Nessle SSW'60
Stephen Paraskivas
Dr. Kathleen J. Pottick
Professor Ramesh Raghavan
Alison Schwartz SSW'96
The Reverend Donald J. Stager RC'76,

SSW'91
Jonathan M. Storm
Joseph Twanmoh, M.D., RWJMS'83
Valerie Twanmoh
Carl R. Woodward, III Esq., RC'65,

NLAW'68
M. Kathleen Woodward SSW'70

$500 to $999
Adam C. Broman LC'03
Marissa Broman
Theresa A. Comprelli McCutcheon

SSW'94

Lisa Coran
Michael Coran
Christopher Edel
David A. Errickson LC'95, SSW'96
Anne E. Leegan-Quinn SSW'00
Richard J. Levinson
Susan Levinson
Michele A. Selfridge SSW'96
Steven G. Selfridge SBC'79, CCAS'79
Paula S. Tsarides SSW'63
Mary Patricia Van Hook, Ph.D., 

GSNB'84
Carolyn Waldman
William Waldman SSW'72
Jeremy D. Wang-Iverson

$100 to $499
Kathryn R. Adamiak, SSW'96
Carmen E. Almonte SSW'16
Seth Antin SSW'12
John T. Ash III, Ph.D., SSW'78,

GSNB'94
Elliott Askew
Joan G. Axelrod, Ph.D. SSW'81, 

GSNB'91
Ashley Bardi SSW'15
Ronne E. Bassman-Agins SSW'72
Edwin W.B. Be RC'54, SSW'63
Daniel R. Beerman SSW'73
Suzanne M. Bell SSW'74
Rebecca W. Benjamin SSW'97
Judith H. Berenson SSW'70
Veronica Bledsoe-Epps UCC'81, 

SSW'83
Theodore Blunt SSW'68
Laura Lee Boreisha
Ronald Boreisha
Cynthia D. Boyd SSW'83
Darrell F. Boyd
David L. Bresnahan GSBC'93
Gail Bresnahan UCC'89, SSW'92
Barbara J. Bristow SSW'78
William L. Buenzle CCAS'83
Sharyl A. Byank SSW'80
Kevin A. Caldwell SSW'97
Rima Leann Campanelli COOK'86
The Reverend Sally L. Campbell

SSW'80
Erin M. Capone LC'05
Vincenzo Capone
Joel Cartun
Susan Cartun
Michael Chambers UCN'10, SSW'13
Dr. Jeffrey D. Charney GSED'95
Robert J. Clark SSW'77
Michele Consoli RC'83, SSW'13
David I. Convertino SSW'93
Martin Cordon, Ph.D., RC'50
Kathryn A. Cortese SSW'92
Anita I. Costello SSW'81
Arpan Dasgupta RC'03
Dale C. Davis, Jr., SSW'75
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Dr. Rebecca T. Davis
Barbara S. Dawson DC'68
Lynn D. Dean SSW'84
Angela Di Dolce SSW'88
Andrew L. Dory SSW'78
Sonja C. Douglas SSW'04
Alessandra Ducasse NCAS'10, 

SSW'12
Anne Lee Everette SSW'78
Molly Fagan SSW'10
Cheri Fallon
Dr. Antoinette Y. Farmer
Dana Feldman
Marshall Fledman
Sharon A. Fortin-Kramer RC'99

GMLR'12
Alice E. Foulkes-Garcia SSW'15
Marsha Frankel NCAS'68, SSW'71
Kathleen E. Gallagher SSW'83
Loubert Ganthier
Marie-Edith Ganthier SSW'87
Jennifer M. Garmise
Andrea J. Gleckler SSW'06
Gail M. Goldfinger SSW'90
Dr. Sylvia P. Goldwire-Braswell

SSW'74
Theresa Gomez
Kerrie L. Hagy-Ocasio UCN'01,

GSNB'15
Barbara W. Hale SSW'93
Janay A. Harden CCAS'09, SSW'11,

SSW'11
Sarah J. Hart SSW'87
Beverly G. Hays SSW'82
George F. Hays
Henry S. Healy
Dr. Lynne M. Healy GSNB'85
Sally L. Hermann SSW'87
Diane J. Hess SSW'79
John R. Heydt SSW'74
David P. Hoff SSW'94
Louis Hoffman SSW'13
Dr. Langdon L. Holloway GSNB'07
Vicki J. Huebner SSW'95
B. Junahli Hunter, Ph.D., GSNB'88
Fakhruddin Hussain RBSNB'02,

RC'02
Sakina Hussain
Charles J. Imbimbo SSW'05
Dr. Lori R. Ippolito SSW'85,

GSNB'94
Gertrude Jacoby
Barbara D. James SSW'90
Cheryl K. Jones-Holaday SSW'89
Michael J. Katz SSW'78
Johnna L. Keen SSW'95
Lorraine Kell SSW'80
Bridget Stillwell Kennedy SSW'86
Michael M. Knox SSW'75, GSNB'08
Dr. Jeanne M. Koller GSNB'08
Dr. Rosemarie C. Kopacsi SSW'66,

GSNB'90

Judith R. Kuskin, J.D., SSW'09
Aimee LaBrie
Thomas Larson
Michael C. LaSala, Ph.D.
Michael Drew LaSalle, M.D.,

COOK'87, NJMS'91
Kali T. Lerner RC'03, GSED'06
Lisa E. Levi RC'03, GSED'04
David B. Levine LC'74
Robert P. Lloyd SSW'67
Nancy J. Lombreglia SSW'04
Debra Pauline Lowe RC'88
Tram T. Luu DC'08, SSW'10
Anna M. Maciejewski SAS'16
Jerzy Maciejewski
Urszula Maciejewski
Jerome Steve Marton SSW'69
Miriam H. Mason LC'81, SSW'82
Linda C. Mass SSW'84
Josephine Matta
Jill C. Matthews RC'03
Zavier Mauldin
Elizabeth A. McAndrews SSW'84
Iola C. McCloud NCAS'75, SSW'78
Dr. Judith L. McCoyd
Gail E. McHugh SSW'69
Shaniqua D. McRae SSW'07
Amber Merefield SSW'15
Daniel M. Meyers LC'87
Marla J. Meyers RC'89, SSW'91
Lynn Ferrante Miller SSW'78
Karen Molner
Michael Molner
Carol T. Mostrom SSW'88
Beth I. Mucatel SSW'83
Annette R. Murphy SSW'98
Kirsten A. Muyskens SSW'83
Dr. Lenna Nepomnyaschy SSW'91
James S. Niederland NCAS'95, 

SSW'96
Barbara M. Norris SSW'73
Richard A. Norris
Susan Nowelsky NCAS'69, SSW'72
David Nussbaum SSW'76
Judith A. Oakes SSW'82
Jay Opperman
Susan Opperman
Barbara J. Parenti SSW'79
The Reverend Raymond David Patch

SSW'75
Heather Mills Pevonis NCAS'01
Ilean Phillips SSW'17
Donna M. Pincavage SSW'79,

GSN'88
Helen F. Pirrello UCNB'00, SSW'05
Carol Throop Pollak SSW'61
William Pollak
Jan Saltiel Rafel
Albert L. Record, Ed.D., GSED'72, 

GSED'79
Martie Nees Record UCNB'93
Colin Reisner

Natasha L. Reisner SSW'17
Robert M. Ring RC'73, SSW'79
The Reverend Wilfredo Rodriguez 

SSW'10
Hilary A. Rosenthal
Tina K. Ruubas SSW'93
David P. Schad, C.P.A., RC'81
Elfriede Schlesinger, Ph.D., GSNB'73
Anthony Schneider
Eric D. Schwartz
Gail T. Schwartz
Frederick Schwarzenbach SSW'15
Bonnie Jean Schwebel SSW'79
Dr. Cassandra A. Simmel
Dr. Karun Singh
Sidney C. Snead NCAS'64, SSW'76
William R. Speer SSW'90
Patricia Spencer SSW'01
Eileen Hinckley Stanzione SSW'76
Richard W. Stanzione SSW'78
Robert Edward Stone SSW'64
Eloise J. Sulzman SSW'88
Annette M. Sussman SSW'74
Janice Svizeny
Marie A. Trotter
Russell C. Trotter
Catherine M. Twanmoh RBSG'80
Susan G. Uhl SSW'84
Susan E. Van Vleet SSW'76
Rasheena K. Vincent CCAS'00,

SSW'02
Nellie R. Vitale SSW'74
Professor Theodore Walden 

GSED'78
Sharon Marie Walker LC'81
Amy L. Wechsler, Esq., SSW'76, 

NLAW'85
Dr. Daniel Weisman GSNB'86
Peter C. Winkler SSW'68
Brenda Wolchok
Dr. Eugene Wolchok
Suk Bong Yoon SSW'07
Sivan Yosef RC'03
Lisa Young
Kathleen M. Zavila SSW'81
Suzanne Zimmer
Dr. Allison Zippay

Up to $99
Jacqueline A. Adelman, GSN'98
Jonathan C. Adelman RC'99
Melissa A. Adelman RC'02,

GSED'03
Aetna Foundation, Inc.
Angela M. Agrillo SSW'96
Martin Alboum SSW'71
Dr. Edward J. Alessi
Brandy Alexander
Kia N. Alexander UCNB'08, SSW'12
Anne Z. Allen SSW'89
Ileolia Allen
Stacy I. Alper SSW'01

Roberto N. Alvarez SSW'98
Joanne C. Angell SSW'82
Lauren Armenti UCN'96
Karina M. Astudillo
Robert W. Ater SSW'04
La Verne E. Austin SSW'92
Nancy B. Baldwin GSNB'93, 

SSW'16
Judith S. Banes UCN'73, SSW'83
Jackeline Barco SSW'14
Geimy Barreto Campoverde
Enrique Basauri
Porcha M. Baylor CCAS'17
Douglas E. Behan LC'85, SSW'89
Craig Bellet
Carol A. Berman
William S. Bernstein SSW'76
Joseph A. Bertolino SSW'90
Susan H. Birnbaum SSW'69
Phyllis Black SSW'83
Latoya R. Blackmon SSW'09
Roxanne Blake SSW'13
Richard H. Bogh, Jr., SSW'65
Melissa Bogursky SSW'15
Donna R. Booker-Dennis SSW'91
Barbara G. Bornstein SSW'76
Emily Bosk
Daniel J. Boyle
Marianne Bozzi SSW'88
Mary Braneck SSW'99
Bebe Brezanin-Brusky SSW'96
Dr. Peter J. Bridge SSW'76
Virginia L. Brodie SSW'88
Cassidy P. Brown SAS'17
Joel D. Brown UCNB'73
Kristina M. Brown
Terry H. Brown SSW'93
Victoria Williams Brown SSW'76
Sandy Bruno
Judith Buch
Kathleen Burbage SSW'94
Jane A. Burger SSW'80
Jeanne D. Burgin SSW'77
Kristin B. Burke RC'05
Ruben Cabrera
Jamie Cameron
Joyce E. Campbell SSW'82
Rosalind Campbell
Bettina Capone
Elizabeth Capone
Jake T. Carlin SEBS'16
Charisse C. Carrion
Brian Carson
Jenny Gragg Carson SSW'12
Ellen M. Carter SSW'71
Jackie L. Cataulin RC'08, SSW'13
Cynthia L. Chadwick SSW'08
Norman J. Chaleff SSW'16
Kaitlin Chan
Maris A. Chavenson SSW'12
Daniela Chica
Danielle E. Chirico SAS'12

our alumni and friends who made gifts 

between July 1, 2017, and June 30, 2018. Your

contributions create opportunities for our 

dynamic and determined students and faculty

which otherwise would not be possible. We

hope you find lasting pride in Rutgers School

of Social Work.

Please note that names are listed as they were

entered at the time of the gift. Questions or

changes can be directed to Madison Molner at

mmolner@ssw.rutgers.edu. 

^ Denotes multi-year major gift pledge.

We appreciate

Thank you!
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Hillary J. Chrisco DC'90, SSW'00
Jennifer Chudnick
Steven G. Chudnick SCILS'05
Diane Elaine Clapp SSW'75
Ellen M. Cohen
Louise P. Cohen LC'80, SSW'81
Robin S. Cohen LC'77, SSW'81
Joshua Collins RC'06
Robert Contarino, III
Theresa C. Cook
Jessica A. Corrales
Marcelo Corrales UCNB'08
Mary Jean T. Corrao SSW'89
Sabrina N. Corsey UCC'16
Dijon Coss DC'07
Dr. Robin Creswick Fenley SSW'96
Julia M. Crimi SAS'12
Delaney Cronin SSW'17
Laura A. Cuesta Rueda
Lois A. Currie SSW'90
Jewel N. Daney SSW'82
Janet Dashio SSW'16
Antonia V. DaSilva RC'02, SSW'04
Margaret M. Davey SSW'81
Michael J. Davidson SAS'15
Ana Iris De Los Santos
Shari R. DeBlois LC'90, SSW'91
Bette Feather DeGraw SSW'72
Nancy B. DeLeon SSW'83
Christina Julia Deleveaux, Esq.,

NLAW'04, SSW'04
Joan B. deVelder, Ph.D. LC'72, 

SSW'86
Dr. Donald T. Dickson
Mina F. Diksies, Esq., RC'99, EJBG'03, 

NLAW'03
Laura DiMarcantonio
Mary M. Ditzler SSW'91
Brendan C. Doohan RC'05
Peter E. Dougherty UCNB'96,

SSW'02
Samantha A. Dowgin SSW'15
Nora L. Drewery SSW'77
Jacquelynn Duron
Roderick D. East SSW'17
Richard Einwechter
Zachary Einwechter SAS'16
Lesley C. Ellerbusch SSW'88
Blanche S. Ellis SSW'79
Jennie G. Ellis NCAS'65, SSW'69
Eileen Joy E. Esporo SSW'07
Kathleen Ann Farrar SSW'75
Dr. Philip B. Feldman GSNB'96
Gisele Fernandez
Dr. Patricia A. Findley
Thomas W. Findley
Millie Flannery
Cindy E. Flynn SSW'87
Paul Flynn
Estephanie Fortune SAS'15
Simone N. Foster
Florence A. Francis SSW'96, SSW'16
Amanda Franklin SSW'12
Amanda Fresnics
Asiya Fricke

Rose Fried SSW'17
Friends of Students Supporting 

Students Campaign at SSW
Asia J. Fudge
Kevin R. Gallagher SAS'15
Robert Gallagher
Mary Beth L. Gallimore SSW'82
Avi S. Gardenswartz SSW'12
Jino Justi Q. Gatpandan SAS'16
Neesha A. Gayle SSW'11
Kerri Gazerwitz RBSNB'18
Irv Gellman
Rebecca Gellman
Deborah Payeski Giglio DC'90, 

SSW'95
Joseph Giglio
Basia Godecki
Sidney C. Goff III
Jodi E. Goffredo SSW'10
Ruth L. Goldsmith SSW'00
Holly Gonzales SAS'14
Michael R. Gonzales
Lori Gooding SSW'92
Grace A. Gordon NCAS'15
Rachel L. Gorsky SSW'15
Melissa A. Gosselin SSW'17
Carnel Gourdine
Gerardo Grasso UCC'13, SSW'14
Kathryn A. Griffiths SSW'92
Cassandra N. Grod SAS'17
Caroline M. Grossmann, Ph.D.,

NCAS'62, SSW'71
Christopher J. Hadfield SSW'18
Brian H. Hagerty SSW'14
Anna Louise Haley
A. Heather Halperin SSW'72
Darlene Hammel SSW'13
James H. Hannen III UCNB'92
Laura M. Hannen LC'78, SSW'94
Antonio D. Harris SSW'17
Ilene M. Haspel SSW'80
Louella F. Haynes SSW'75
Debra A. Hehir RC'85, SSW'93
Michael A. Hehir
Sue Henderson
Annabel J. Hernandez
Timothy B. Hickson RC'11
Christine R. Hines SSW'07
The Honorable Barnett E. Hoffman

RC'62, NLAW'65
Diane Brod Hoffman DC'64
Rachel Holloway SSW'12
Ellen W. Hosley SSW'81
Lorraine Y. Howard CCAS'96, 

SSW'08
Tawanda L. Hubbard SSW'05, 

SSW'17
Justin L. Hunt
Zev Hymowitz SSW'64
Frances S. Ianacone
Heather L. Ilconich SSW'99
Andrea E. Inauen SSW'02
Carolyn Isles SSW'16
Kenyetta E. Jackson SSW'11
John McCormick Jacobs SSW'74

Maxine E. Jennings SSW'77
Jane Johnston
Megan Johnston
Darschelle M. Jones SSW'93
Samantha L. Jones
Shirley C. Jones LC'75
Berline Joseph
Natasha Joseph-Williams SAS'16
Fleurette M. Jules SSW'17
Carol R. Kasabach SSW'81
Amelia Kemmann UCNB'92, SSW'95
Raymond H. Kerlin SSW'79
Cheryl F. Key
Roman E. Kilar SSW'97
Marilyn Kirsner
S. Beth Smith Knight SSW'85
Christian Kohl
Hannah Korn-Heilner
Sara L. Kouten
Jeff A. Kpolie SSW'10
Janine Krause
Harry F. Kuhn, III SSW'78
Casey A. Lau SAS'17
Leonard Lauer SSW'69
Luz N. Lavado NCAS'16, SSW'17
Amy R. LaVeglio RC'06
Wendy J. Lazarus SSW'17
Madeleine N. Leach SSW'04
Janet W. Lemonnier
Justin R. Leonard SSW'16
Angela Leone SSW'15
Tonjah Lewis
Diane Lia SSW'93
Christine D. Liberati CCAS'88, 

SSW'89
Mariadonna M. Litwak SSW'01
Eric Lock
Lynda Longley SSW'98
Constance Love NCAS'75
Deborah L. Lukens SSW'98
Dorothy L. Lupo SSW'71
Brian T. Lynch SSW'02
Zayna Bayan Lyon SAS'10
Angela Maceda SSW'15
Julie E. Madan DC'10
Sean W. Magill SSW'88
Stella L. Malkin DC'77, SSW'86
Patricia L. Mallory-Miah SSW'15
Michele Mandic SSW'13
Barbara C. Mannucci SSW'97
Janis Marler SAS'09, SSW'10
George J. Marshall, Jr., SSW'76
Rebecca Lynn Martin
Robert Martinez UCN'03
Stephani L. Masi SSW'11
Claudia Jackson Maxie CCAS'99, 

SSW'12
Tiffany L. Mayers SSW'14
Matthew R. Mayo RC'05, SSW'14
Luis Maza
Roseann Mazzeo SSW'76
LaTia D. McNeely SSW'02
Shalonda D. Mccall
Kathleen McGonigle SSW'01
Kathleen McGrann SSW'82

G. Arthur McKay SSW'73
Kim M. McLennon SSW'94
Craig A. Mehler LC'82
Arlene M. Mehlman SSW'77
Ronald K. Melendy SSW'63
Gloribell Mercado SSW'11
Tova D. Messer RC'02, SSW'09
Samantha J. Michaele SAS'11
Elizabeth Migliore
Karen R. Milano SSW'92
Erica Miller SSW'85
Talia Miller
Judith F. Millman SSW'66
Dr. M. Valerie Mills SSW'71
Sevil H. Modeste
Madison Molner SAS'17
David B. Moorehead SSW'73
Joanne A. Moorehead
Donna A. Morrison RC'97
Richard Moses SSW'16
Angel A. Motta
JanMarie Jarowicz Motz SSW'87
Cathy Mullen
Vincent Mullen
Dr. Shari L. Munch
Laura Nager
Alexandra D. Nagy SSW'13
Anwaar Z. Najmi SAS'14
Latoya A. Nannan NCAS'05, SSW'16
Lisette Negron NCAS'97, SSW'05
Jeanne Basile Nelson SSW'71
Mary Eileen Nemeth NCAS'65,

SSW'68
Carolyn D. Nix SSW'78
Yael Novick SAS'13, SSW'14
Nicole M. Oceanak SAS'11, SSW'13
Roberta F. O'Hara RC'84
Laura L. Olson SSW'96
Ariaceliz Ortiz SSW'08
Sandra Lee Owens SSW'76
Dr. Ivan L. Page LC'83, SSW'85
Ruth K. Paik SSW'12
Cindy M. Blatt Panek SSW'89
Jessica Panlilio SAS'18
Tejal C. Parekh
Pooja Patel SSW'16
Nomora S. Pearyer DC'10, SSW'1
James D. Peck
Marsha L. Peck
Nicholas P. Pelligra SSW'16
Luissanna G. Peralta
Joan Pierson SSW'14
Mel Piff SSW'75
Judith Rebecca Platt Felder DC'69,

SSW'71
Mary J. Poinsett SSW'83
Kyle A. Post
Mary R. Potter SSW'74
Kristen G. Powell SSW'02, GSNB'13
Carla R. Powers SSW'15
Arlene E. Prince SSW'85
Carol Ann L. Raff SSW'71
Martin J. Raffel
Shakera L. Rainner SSW'16
Vilma L. Ramos SSW'04

Ethling D. Rapalo UCNB'11
Joan Wiggins Reeves SSW'76
Hina Rehman SAS'12
Patricia Reynolds SSW'63
Cheryl A. Richter SSW'71
Carolyn E. Ricketts SSW'85
Ethel Rimmer
Dr. Joseph M. Rimmer RC'58, 

SSW'62
David Rodriguez SSW'14
Michael A. Rodriguez
Rita M. Roedig SSW'06
Yekaterina Rogozin
Lauren H. Romano
Harry Rosenberg SSW'77
Dr. Ruth E. Ross SSW'78, GSNB'85
Faith H. Rost SSW'79
Brian S. Ruiz SAS'12, SSW'13
Angelica Russell
Paula K. Ruszel SSW'97
Paula M. Ryan SSW'91
Stephanie Saavedra
Zainab Sadiq LC'94, SAS'13, 

GMLR'17
Taufika Sakhawat SSW'14
Liselle Chaves Salamon LC'88,

SSW'91
Suhail Santos UCNB'08, SSW'17
Tiffany Saxton
Christopher E. Scacco LC'10, 

SSW'15
Maureen Braun Scalera DC'80
Candy Schachat
Carol Schachat
Kathleen E. Schaffer SSW'08
Robert Schapire
Lori R. Schlosser, Ph.D., SSW'81, 

GSNB'03
Gloria Sapiro Schwartz
Rachel H. Schwartz RC'01, SSW'08
Darryl H. Scott NCAS'99
Richard Seaton SSW'81
Hema D. Shamnarine
Janette J. Sheppard NCAS'05, 

SSW'16
Mark A. Shinn
Neil Silver SSW'71
Amanda I. Silverblatt
Morgan A. Silverblatt
Beverly Simon
Sonia Singh NCAS'12, SSW'13
Barbara G. Sirolli
Thomas R. Sirolli SSW'75
Roberta I. Sloan SSW'10
Ashley R. Slover
Theia L. Smallwood SSW'14
Kaneisha Smith
Laurie Sneider UCNB'81, SSW'83
Simone Snyder
Lisa A. Sparaco SSW'06
Stacey Spina
Debe Spinks NCAS'74, SSW'80
Lisa H. Stafford SSW'91
Richard A. Stagliano RC'75
Teresa Staten SSW'13

Constance Z. Stober SSW'83
Helen C. Stoeckert SSW'87
Megan M. Stoia RC'99
Miguel A. Strunk
Katherine A. Stubbs SSW'13
Amanda M. Stylianou SSW'08, 

GSNB'16
Daniel A. Suckerman RC'03
Jessica L. Suckerman RC'02
William C. Sullivan SSW'73
Mary Sunder SSW'12
Marcella R. Supnick SSW'81
Jake M. Sussman SAS'14
Joyce Swain SSW'81
Gail Sylvester-Johnson SAS'13
Jessamyn B. Tabakin
MaryAnne D. Tamm SSW'81
Melissa U. Tarver SAS'16
Rachel L. Teicher SAS'16, SSW'17
Asena K. Terry SSW'14
Naomi Fassler Theisz SSW'76
Andrea N. Thompson CCAS'14, 

SSW'16
Rosa M. Thorpe SSW'93
Emmy Tiderington
Milton Trachtenburg SSW'67
Carole A. Trakimas SSW'99
Danielle Trapani
Andrea Tredwell
Morrissa G. Tucker
Margaret Turcich SSW'90
Ruth Z. Valentine SSW'70
Mary Valentino
Kaitlin R. Van Benthuysen SAS'18
Rebecca Van Der Horn SSW'17
Claudia L. Van Porter SSW'07
Deborah Vann UCN'89
Karen E. VanOrden SSW'91
Dr. Judith Velez GSNB'08
Victoria A. Veninata SSW'17
Dominique Villemaine-Kuhn 

GSNB'78
Paula A. Walcott-Quintin COOK'92
Stacey D. Waller LC'90, SSW'91
Carlyn G. Walsh COOK'80, SSW'84
William P. Walsh NCAS'79
Corinne D. Warrener SSW'07, 

GSNB'13
Marcia B. Wasserstrom
Richard Wasserstrom
Andrea Watson
Nancy M. Weber-Hunn SSW'89
Judith L. Weinberg SSW'75
Robert M. Weinberg
Dr. Mark S. Weiner GSAPP'97, 

GSAPP'00
Sandi Weisenfeld SSW'00
Geraldyne P. Weiser SSW'79
Robert I. Weiss UCN'98
Erica B. Welsh SSW'03
Christine Welzer SSW'00
Clara West SSW'15
Geoffrey White SSW'92
Linda J. Whitfield-Spinner SSW'77
Linda J. Wiles SSW'91

Booker T. Wilkins SSW'74
Jazmine Williams
Ketty A. Williams LC'89
Sha'Rita D. Williams NCAS'17
Kathleen Louise Win SSW'79
Ewa Wojciechowska SSW'09
Andrea J. Wolff
Andrew J. Wolff
Isabel Wolock, Ph.D., GSNB'66,

GSNB'79
Melvin M. Wolock
Nkwa Yellow-Duke
Joelle M. Zabotka, Ph.D., GSNB'12
Angela Zaine
James J. Zanzucchi LC'74, SSW'90
Saul Zeichner SSW'62
The Reverend E. Walton Zelley, Jr.,

SSW'91
Milbrey T. Zelley GSNB'67

In Honor Of
Joan G. Axelrod, Ph.D.
Bruce A. Fredrickson
John W. Fredrickson
Caitlin L. Kennedy SSW'08
Clement Taylor

In Memory Of
John V. Buccellato
Martha Kenyon Burgess
Edward J. Costello
Irene T. Costello
Joan Geraci CCAS'96, SSW'98
Jean Augusta Moses
Sheryl Lanman Nichols RC'03, 

SSW'10
Dorothy P. Obzanski
Stella Sloan

CORPORATE  
& FOUNDATION 

SPONSORS

Apple
Bank of America Charitable 

Foundation, Inc.
Benevity
Colgate-Palmolive Co.
Creative Play Counseling Services,

LLC
dancker
The Horizon Foundation for 

New Jersey
Jewish Community Foundation 

of Greater Mercer
Johnson & Johnson Family of 

Companies
Microsoft Corp. 
The Oak Foundation U.S.A^.
Pfizer, Inc. 
The Philmore Associates
The Price Family Foundation, Inc. 
The Robert Wood Johnson 

Foundation
Sae Samm Church II
Sisters of Charity of St. Elizabeth
Verizon Wireless
Wellspring Center, LLC
William T. Grant Foundation^

IN MEMORIAM

We extend our deepest sympathy 
to the loved ones of the deceased
alumni and friends listed below
who have passed since February
2018.

Rose Marie Bass SSW'81

Lillie Mosby Brown SSW'67

Leslie M. Campo SSW'07

Donna B. Clinger SSW'84

Theresa A. Colombo SSW'84

Jane B. Craig SSW'89

Elfreta Craker SSW'59

Nicholas H. D'Antonio SSW'12

Barry C. Davidson SSW'65

Kirk S. Davis SSW'84

Jeannette M. Duhamel SSW'77

Mia K. Adkins Fleegel SSW'76

Mary Ellen F. Ford SSW'75

Dr. Albert J. Hoagland SSW'66

Rae L. Horwitz SSW'80

Dorothy J. Landis UCC'84, SSW'85

Paul Lindsay Rose SSW'63

Ray L. Thomas SSW'77
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MSW alumna Lisa Arnold '10
started working for PACIFYR as
a consultant in April 2017. In 
September of last year, she 
became the director for the 
company she describes as the
“Uber of mental health and
wellness.” As she explains, what
sets PACIFYR apart from other
apps is its holistic nature in 
covering mental health, includ-
ing emotional, and wellness 
aspects, as well as allowing the
client to connect instantly with
a counselor or wellness expert
of her or his choice. She 
believes that telehealth will 
continue to grow in part 
because of the flexibility, privacy,
and affordability of this 
approach. For more information
about the company, visit 
pacifyr.com.

Dr. Rosanna Ferro RC '99, SSW
'06, GSE '12 joined Ithaca 
College in October 2017 as the
vice president of Affairs and
Campus Life. Ferro provides
strategic leadership and vision
for the division of Student 
Affairs and Campus Life.

Rena Beyer (formerly 
Brandeis), SAS'11, SSW '13 
celebrated the two-year anniver-
sary of opening her private 
practice, Fostering Greatness,
this October. At Fostering 
Greatness, Rena provides 
psychotherapy, psychological
evaluations, and financial
coaching services to clients who
struggle with PTSD, depression,
anxiety, grief and loss, behav-
ioral concerns, and infertility.
Her practice was featured in a 

newscast by CBS Philly last
March for her work in the field
of Ketamine Assisted Psy-
chotherapy.

On a more personal note,
Rena married her high school
sweetheart in July 2016, and she
and her husband purchased
their first home together this
past July.

Nicholas Mazza, Ph.D.'77, 
professor and dean emeritus at
the Florida State University, 
College of Social Work, was
elected president of the National
Association for Poetry Therapy.

Dr. Mazza, founding and
continuing editor of the Journal
of Poetry Therapy, delivered the
keynote address, “No Place for
Indifference: Poetry Therapy and
Empowerment in Clinical, Edu-
cational, and Community Prac-
tice,” at the 38th Annual NAPT
Conference in Minneapolis. Last
year, Mazza received the Lifetime
Achievement Award from NAPT.

In June 2018, after 30 years of
service, Lisa Thomas '83 retired
from her position as the deputy
director at Child Development
Resources in Norge, Virginia.
With her work at CDR, Lisa
helped to evolve the organiza-
tion from focusing solely on
children with disabilities into a
broader early childhood center. 

Lisa credits her MSW as the
foundation that prepared her not
only for her career at CDR, but
also for her work in the commu-
nity with a variety of human
service organizations, including
Big Brothers Big Sisters, the new
Hope Family Village, and the
Historic Triangle Safe Kids 
coalition. In retirement, Lisa
looks to continue to serve her
community in the spirit of 
advancing the program’s 
mission of social work practice
that strengthens individual, 
family, and community well-
being with an understanding of
diversity in local, national, and
global contexts.

Class of 2008 graduate
Kimberly Bradley is currently
working with the New Jersey 
Department of Children and
Families Northern Region Child
Study Team. She's worked with
DCF for almost five years and
says she loves being a social
worker, as it’s a rewarding and
humbling experience.

George Pfirrmann '79 had his
play, The Brothers Khan, An
American Story, produced in The
Broadway Bound Theater 
Festival this past August in New
York City. The play illustrates
the lives of two brothers, 
Muslim immigrants, who have
grown apart, and their struggle
with their relationship and set-
tling into their American lives. 

Helen F. Pirrello, UCNB'00,
MSW'05, joined the ranks of
the Rutgers Alumni Associa-
tion’s Loyal Sons and 
Daughters of Rutgers at the 
organization's 60th Anniversary
Gala this past April.

Helen was honored for her
commitment and service to 
Rutgers as an alumna. During
her time on the banks, she has
served on the University Senate,
on the executive board of the
Union of Rutgers Administra-
tors, and as president of the
University College, Rutgers New
Brunswick Alumni Association.

C L A S S N O T E S

Thank you to all of our alumni who have sent us their news and updates. We encourage you to keep us posted with any good news about your job, your
life, or your family. Email your news to alabrie@ssw.rutgers.edu.




